
Bonhomme Presbyterian Church (BPC) 
2010 Church Officer Candidate Nomination Form 

 
 
The Bonhomme Church Nominating Committee will be considering church members to serve in church 
leadership roles (reference, I Timothy 3:1-13; Titus 1:6-9). 
 
The following officers will be called for service next year: 
 

 Elder      4 needed for Class of 2013 
 Young Adult Elder    1 needed for Class of 2012  

- Together with ministers of the Word and Sacrament, Elders exercise leadership, government, and 
discipline and have responsibilities for the life of BPC.  Duties include being actively involved in the 
Session, and being responsible for and supporting BPC’s vision, mission, goals, and planning.  In addition, 
Elders are responsible for budget and financial control. 

- Elders must commit to a three-year term beginning June 1, 2010.   
- Young Adult Elders must be less than 30 years old and commit to a two-year term beginning June 1, 2010. 

 
 Deacon   12 needed for Class of 2013 
 Young Adult Deacon   1 needed for Class of 2012  

- Deacon duties include chairing and leading the Ministries to establish and achieve annual goals within 
budget. 

- Deacons must commit to a three-year term beginning June 1, 2010. 
- Young Adult Deacons must be less than 30 years old and commit to a two-year term beginning June 1, 

2010. 
 

 BPC Board Director 1 needed for Class of 2013 
- Directors hold, encumber, manage and transfer property, real or personal, for BPC, accept and exercise 

deeds of title to such property, defend title, manage any permanent funds for the furtherance of the 
purposes of BPC, all subject to the authority of the Session. 

- Directors must commit to a three-year term beginning June 1, 2010. 
 

 Foundation Trustee 3 needed for Class of 2013 
- The BPC Foundation receives gifts, items, and property contributed by donors over and above their 

regular giving.  Trustees are responsible for disbursement of the funds from the BPC Foundation. 
- Trustees must have served as Elders at BPC. 
- Trustees must commit to a three-year term beginning June 1, 2010 

 
 
 
If you feel called to serve in a leadership role, or know someone who should be considered, please complete the 
reverse side of this form and submit it by:  
 

1. Delivering or mailing to Church Office:      Attention:  Church Nominating Committee; or 
 

2. Placing forms in Nominating Committee containers located in Kilby Commons; or 
 

3. Delivering to or contacting Paris Disper, Dave Lazenby, or Cliff Van Ittersum, Nominating Committee. 
 

Forms must be delivered no later than January 24, 2010. 
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Please enter the name of the candidate and indicate the office for which they should be considered below: 
To allow the candidate to prayerfully consider serving, please inform your candidate of their nomination. 
 Have you contacted your candidate?  (Circle one)   YES  NO   
 
Candidate _____________________________________Office______________________________________ 
 
If married, spouse’s name   ______  Children (and grandchildren if any)   ______ 
 

1. Does the candidate exhibit a manner of life and spiritual maturity reflecting the Christian gospel and 
church leadership?  Please describe their Spiritual Gifts and other references listed below in your 
response. 

Strong faith  Servant’s Heart          Discernment          Responsibility 
Works well in community     Abides by Presbyterian doctrine and processes 

 
 
 
 

2. What strengths has the candidate exhibited in the following skill sets?  Provide comments below. 
 Leadership skills         Administrative skills                              Vision and Planning skills      Communication Skills

 
 
 
 
3. What ministry do you feel the candidate might be most suited to service? 
 
 
4. Describe the candidate’s involvement on a BPC Ministry or Commission, or in church fellowships, 

classes, service, caring, prayer, Bible study, worship, or music programs which show leadership and 
commitment.  Please name the organization(s) as appropriate. 

 
 
 
 
5. Describe the candidate’s volunteer, educational, or professional experience/service or attendance at a 

BPC leadership course that should be considered as evidence of leadership. 
 
 
 

6. Please provide any additional information which will help the Committee in their considerations below. 
 
 
 
 
Has the candidate served as a Deacon and/or Elder at    (circle appropriate answer): 

BPC?   Y / N     or another PCUSA Church?  Y / N   Church name:  ________________________
 
 
Please print your name ___________________________________ 
(If you need more space to answer questions or provide  information, please feel free to attach additional pages.  
Please reference the question number you are addressing.) 


